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Retirement plans have become a benefit no busi-
ness can afford to ignore—even the smallest. All the 
advantages big companies have enjoyed for years, 
including business deductions and tax-deferred sav-
ings growth, are now affordable, manageable and 
packaged in a retirement plan designed to meet the 
specific needs of smaller companies. 

In this brochure, you’ll find details on 
OppenheimerFunds Single K,SM a retirement 
program with all these benefits—plus features that 
enable you to put away the maximum amount of 
money for your future. Even if you currently have a 
retirement plan, consider this alternative offered by 
OppenheimerFunds, one of the nation’s premier 
asset managers and retirement plan providers. 

Single K vs. SEP IRA

Often, business owners considering Single K may 
also explore the option of an employer-only funded 
SEP IRA (Simplified Employee Pension Plan). 
Single K offers many features that may make it the 
better option.

A Retirement Plan Designed for 
Owner-Only Businesses

OppenheimerFunds Single K may be the right plan 
for your owner-only corporation, partnership, sole 
proprietorship or nonprofit entity. It is designed for 
those who employ only immediate family members 
(a spouse, owner’s parents, children or grandchil-
dren) and/or part-time and seasonal employees who 
are not eligible to participate in the plan. The plan 
allows for employee 401(k) salary deferrals and tax-
deductible profit-sharing contributions. 

The Option to Make Roth (After-Tax) Contributions
You may also make Roth (after-tax) contributions to your 
Single K plan. (Please see Roth 401(k) Contributions
on pages 3–4 for more information.) Speak with your 
qualified financial advisor or tax advisor to discuss 
your specific situation.

Bigger Benefits 
for Smaller Companies
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How Does Single K Stack Up
Against Other Plan Types?

Jacob owns a successful children’s clothing shop 
on Fashion Avenue in New York City. His only
employees are his wife Gayle and his 23-year-old
daughter, Teresa. To minimize his personal liability, 
he established his business as a corporation.

Jacob’s annual income ranges from $100,000 to
$140,000. His wife earns $80,000 and his daughter
earns $40,000. Jacob is interested in establishing a
retirement plan for his family and would like to save as
much money as he can for their future. His financial
advisor shows him a breakdown of the following plans
that are typically suited for a small business owner.1

Retirement Plans Compared

Compensation SIMPLE IRA  SEP IRA Profit-Sharing Single K

$40,000 $13,700 $10,000 $10,000 $28,000

80,000 14,900 20,000 20,000 38,000

100,000 15,500 25,000 25,000 43,000

140,000 16,700 35,000 35,000 53,000

Chart Assumptions for 2016: In a SIMPLE IRA, the maximum annual contribution a business owner can make is a $12,500 deferral plus a

3% matching contribution based on annual compensation. In a SEP, the maximum annual contribution a business owner can make is 25% of

annual compensation up to $53,000. In a Profit-Sharing plan, the maximum annual tax-deductible contribution a business owner can make

is 25% of income up to $53,000. With a Single K, the maximum annual tax-deductible contribution a business owner can make is 25% of

income (20% for self-employment income) plus an additional $18,000 in deferrals. Overall limits cannot exceed the lesser of 100% of income

up to $53,000. The calculations in the above chart are based on an incorporated business making the maximum allowable tax deductible

contribution of 25% and does not include catch-up contributions.

How Do Single K Annual Contributions Work?

Total 2016 Contribution

Cannot exceed the lesser
of 100% of compensation
up to $53,000

Employee Salary Deferral

100% of salary up to $18,000

Employer Profit-Sharing
Up to 25% of compensation
or 20% for self-employment
income

+ =

1. The persons portrayed in this example are fictional. This material does not constitute a recommendation as to the suitability of any investment for any person
or persons having circumstances similar to those portrayed, and a financial advisor should be consulted.

Single K Allows the Most Saving Potential

It’s obvious that the Single K offers Jacob and
each of his family members the greatest potential
to sock away more money for retirement under
the scenarios shown. Also, since Jacob is above
the age of 50, he can contribute an additional
$6,000 annually as catch-up contributions.
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The Advantages of a 401(k)  
Without the Complexity 

Single K offers the comprehensive features you need 
and the ability to shape those features into a plan that 
best suits your situation. As a small business owner 
who employs only immediate family members and/
or part-time and seasonal employees who are not 
eligible to participate in the plan, you need a plan that 
speaks to your needs and your plans for retirement.

Funding the Single K Plan

The Single K Plan may be funded through partici-
pant salary deferrals and discretionary employer 
profit-sharing contributions. Overall contribution 
maximums may not exceed the lesser of $53,000 
or 100% of compensation (2016). 

Employer Contributions

•  The maximum tax-deductible profit-sharing 
contribution is 25% of total compensation paid to 
plan participants.2

•  Contributions are not eligible to be deposited  
on a Roth (after-tax) basis.

•  According to IRS regulations, the plan must 
generally be funded three of every five years.

Participant 401(k) Salary Deferrals

•  The maximum allowable deferral is the lesser 
of 100% of employee’s compensation, or 
$18,000 (2016).

•  Participants age 50 and above may contribute an 
additional $6,000 in catch-up contributions, for  
a maximum of $24,000. Catch-up contributions  
do not count towards the overall maximum permit-
ted, which is $59,000 for participants age 50 and 
above (2016).

•  Deferrals may be made as Traditional (pretax)  
and/or Roth (after-tax) 401(k) contributions.

Roth 401(k) Contributions

Your Single K plan offers the opportunity to save 
for your retirement through Traditional (pretax) 
and/or Roth (after-tax) contributions. Continue to 
the next page for a brief overview of how the Roth 
feature works.

Pretax, After-Tax or Both?  
How Do You Decide?

How you choose to save depends in part on 
your views about income tax bracket changes in 
the future. The common wisdom is that you will 
be in a lower income tax bracket after retire-
ment than you are now—however, others feel 
that income tax brackets overall may increase in 
the future. Since there is no certainty, you may 
even choose to balance your retirement savings 
by making some of your contributions pretax, 
and some after-tax. If you are in doubt, your 
qualified financial advisor can provide illustra-
tions that fit your situation and may help you 
decide which course is best for you.

2.  When calculating the amount that an employer can contribute for himself or herself as a self-employed person under a qualified plan, he or she must deduct 
from his or her earned income all contributions made for the year for all plans he or she may have. This has the effect of reducing the percentage limit for the 
employer’s own deductible contributions to the plan to 20% of net profits. This is calculated after the self-employment tax deduction is taken but before the 
contribution is made on his or her behalf.



4

OppenheimerFunds®

Roth 401(k) Benefits

• There are no compensation eligibility requirements 
unlike the Roth IRA.

• Larger contribution maximum compared to 
a Roth IRA.

•  Opportunity to take distributions tax-free. The par-
ticipant must have held the account for at least five 
years after the first contribution and experienced 
a qualifying event (reaching age 59½, disability 
or death).

•  Provides an opportunity for you to diversify contri-
butions and potentially hedge against years in 
which you may be subject to higher taxes.

•  Provides extended tax-free growth. Roth 401(k) 
accounts can be rolled into a Roth IRA to avoid 
Required Minimum Distributions (RMDs).

Weighing the Pros and Cons

Feature Traditional 401(k) (pretax) Roth 401(k) (after-tax)

2016 contribution maximum $18,000 Same

Age 50+ $6,000 Same

Federal tax withheld from 
contributions

No Yes

State tax withheld from 
contributions

No (in most states) Yes (if state taxes apply)

Taxation of distributions Ordinary income tax Tax free if held five years and qualifying event occurs

Rollovers permitted? Yes (to IRAs or other  
“workplace plans”)

Yes to other Roth accounts (Roth 401(k), Roth 403(b), 
Roth IRA)

Required minimum 
distributions (RMDs)

Age 70½ Age 70½; a Roth 401(k) can be rolled to a Roth IRA which 
is not subject to RMDs

Distributions

• Qualifying Distributions: Permitted when the 
participant has experienced a triggering event such 
as attainment of age 59½, separation from service, 
disability or death.

• Required Minimum Distributions (RMDs): 
Must be taken no later than April 1 of the calendar 
year following the year in which you reach age 70½. 
Roth 401(k) contributions can be rolled into a 
Roth IRA to avoid RMDs.

Accessing Your Retirement Savings While 
Still Working

• Loans: Participants may borrow up to 50% of their 
retirement account balance or $50,000, whichever 
is less. The minimum loan amount is $1,500.  

• Employee salary deferrals and employer contri-
butions: Participants may access these accounts 
upon reaching age 59½ or for hardship reasons 
once certain service requirements are met.

• Roth and Rollover dollars: May be accessed 
at any time unless the plan participant has an 
outstanding loan.

Rollovers

Rollovers and transfers are permitted from:

• Traditional IRAs (Roth IRAs are not permitted)

• SEP IRAs

• SIMPLE IRAs (after two years) 

• Qualified Plans (401(k) & Profit-Sharing, 403(b) 
and 457)

• Designated Roth contributions from a 401(k), 
403(b) and 457 
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Tax Benefits

Personal Tax Benefit
Pretax contributions to your retirement plan reduce 
your taxable income, and your contributions and 
earnings accumulate tax free. This has the potential to 
accelerate the growth of your savings, a key benefit, 
especially if you are a late saver or counting on your 
plan as a major source of retirement income. 

Business Tax Benefit
There are no startup fees for plans opened directly 
with OppenheimerFunds. Qualifying employers who 
start a plan, and incur fees by choosing to work with 
a third party administrator (TPA), may receive up to 
$500 per year in tax credits for start-up costs, for a 
period of up to three years. 

In addition, profit-sharing contributions are  
tax deductible.

Vesting

You and your employees are immediately  
100% vested. 

Administration

Single K requires no compliance testing and no 
Form 55003 for plans that:
• Include only you and your spouse.
• Have assets under $250,000 across all qualified 

plans.
•  Are not part of a controlled group.

Plans that employ parents, children and grandchildren 
are required to file Form 5500 annually regardless of 
the amount of plan assets.

Hardship Distributions and Loans

As the plan administrator, you decide whether hard-
ship distributions and/or loan feature(s) may be 
included as part of your plan. Participants should 
consult with their financial advisors before making use 
of any available options.

Low Administrative Costs

Expenses associated with Single K are similar to 
those of other OppenheimerFunds‘ plans designed 
for small businesses.

• No plan installation fees.
• Annual maintenance fee per participant:

•  $30 for account balances under $50,000. 
•  $0 for balances at or above $50,000.

• $75 loan set-up fee.
• Other account-related fees and fund expenses  

may apply.

Should you choose to work with a TPA, additional fees 
will apply.

Convenient Account Access

OppenheimerFunds makes it simple to contribute to 
your plan and keep on top of your assets. We provide:
• Easy-to-read statements
• Online account access
• A secured online Contribution Processing System 

(CPS)

3.  OppenheimerFunds, Inc. does not provide Form 5500 preparation. Please consult a qualified tax advisor for assistance.

OppenheimerFunds’ Contribution 
Processing System (CPS)

The CPS is a free, secure online service that 
makes it simple to submit Single K contributions 
via the Automated Clearing House (ACH) fea-
ture. Submitting contributions online reduces 
paperwork and allows you to receive instant 
confirmation. 

Selecting the ACH feature eliminates the need 
to send us instructions each payroll period. 
Once your contribution instructions are entered 
into the system, we’ll deduct the designated 
amount electronically from your account on a 
day you specify, until instructed otherwise.
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Feature Description

Target market • Self-employed individuals
• Owner-only employers and immediate family members4

• Owners with excludable employees

Eligibility Employees must:
• Be at least 21 years old
• Have completed two years of service (1,000 hours per year)
• Employer may set less restrictive criteria

Funding • Discretionary tax-deductible employer profit-sharing 
contributions

• Optional employee 401(k) salary deferrals (Traditional 
(pretax) and Roth (after-tax) available)

Maximum annual tax-
deductible employer 
contribution

• 25% of total eligible payroll or 20% for self-employment 
income

• Traditional (pretax) only

Maximum annual employee  
salary deferral

• Lesser of $18,000 or 100% of compensation
• Additional $6,000 in catch-up contributions if age 50  

and above
• Contributions may be split between Traditional  

(pretax) and Roth (after-tax) within these limits

Overall maximum annual 
contributions

• Lesser of 100% of compensation or $53,000, $59,000 if  
age 50 and above

Vesting • Immediate 100% vesting

Hardship withdrawals • Available

Loans • Available

Administration reporting • IRS Form 1099R
• Form 55005

Trustee • OFI Global Trust Company

May make Single K 
the best option for 
participants age 50 
and above.

Helps you reach your 
retirement maximums.

    Single K At-a-Glance 
2016

4. Owners and spouses, owner’s parents, children and grandchildren.
5. Form 5500 is required if an owner’s parents, children or grandchildren are employed or if plan assets reach $250,000 or more across all qualified plans or if the 

company is part of a controlled group. OppenheimerFunds, Inc. does not provide Form 5500 preparation. Consult with a qualified tax advisor for assistance.
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6. Refer to the “Deduction Worksheet for Self-Employed” (steps 1–8) of IRS Publication 560 at irs.gov.

 

Contribution Type Deduction Maximum for 2016 My Contribution

Employer  
Profit-sharing6

 Pretax 25% of eligible 
compensation (W2 wages)  
or 20% for self-
employment income

Lesser of $53,000 or  
100% of compensation

Employee  
Salary Deferrals

Personal tax deduction  
(if applicable)

Lesser of $18,000 or  
100% of compensation

 Pretax (Tax deductible)

 Roth (Not tax deductible)

 Total Lesser of $53,000 or  
100% of compensation

 Catch-Up  
  Salary Deferral  

at Age 50

Pretax or  
Roth after-tax

$6,000 

  Total Lesser of $59,000 or  
100% of compensation

The worksheet below can be used to help determine the maximum annual contribution 
permitted for each contribution type. All calculations are based on annual compensation, 
which cannot exceed $265,000 for 2016.

Single K Contributions Worksheet

Take Advantage of Dollar Cost Averaging

Making regular, fixed investments, such as those made using the ACH feature within the CPS, offers you 
the potential advantage of investing regularly. Over time, your fixed investment will purchase more shares 
when prices are low, and fewer shares when prices are high. This may reduce the average cost per share in 
the long term. Since dollar cost averaging plans involve continuous investments regardless of price levels 
of fund shares, investors should consider their financial ability to continue purchases through periods of 
low price levels. Such plans do not guarantee a profit or protect against losses in declining markets.
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When you choose a Single K plan, you receive 
the added benefit of OppenheimerFunds’ full 
support. Since our founding over 50 years ago, 
OppenheimerFunds has built a business focused on 
meeting the needs of our investors and their financial 
advisors. Today, we are a strong, tested industry 
leader committed to investment excellence and 
providing solutions to meet investors’ needs. 

Simple Setup 

Setting up an OppenheimerFunds Single K plan for 
your owner-only business is easy. All the forms and 
plan documents required are available in the Single K 
kit. For additional help, contact your financial advisor 
or call OppenheimerFunds at 800 835 7305.

Deadline 

In order to establish a Single K plan with a calendar 
plan year-end of 12/31, all required paperwork 
must be received (completed and signed Adoption 
Agreement and Plan Application) no later than 
December 31. 

The Support of OppenheimerFunds
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Is the Single K Plan subject to ERISA7?
The Department of Labor regulations provide that 
when a plan covers only partners or a sole proprietor 
the plan is not covered by Title I of ERISA. If the plan 
also includes immediate family members (owner’s 
spouse, parents, children and grandchildren) then the 
plan would be subject to ERISA’s requirements.

Why can’t I adopt a Single K plan if I have employees?
OppenheimerFunds Single K plan is designed specifi-
cally for businesses that employ only the owner or 
the owner and immediate family members (spouse, 
owner’s parents, children and grandchildren). Once 
non-family employees become eligible to participate, 
the additional administration required changes the 
nature of the plan and subjects the plan to certain 
compliance testing requirements. However, if you 
have employees but are able to exclude them from 
plan participation—whether on the basis of age 
(under 21), number of hours worked (less than 1,000), 
union membership or U.S. residency (nonresident 
aliens)—you may still be able to establish a Single K.

Can I establish a Single K if I plan to expand my busi-
ness to include full-time, rank-and-file employees in 
the future?
You may establish a Single K for your business today. 
However, before you add full-time, rank-and-file 
employees, you must amend the Single K and adopt 
a new plan. Ask your financial advisor about other 
retirement plan options from OppenheimerFunds.

Can I have a Single K if I own more than one business?
The answer depends on whether your businesses are 
under “common control,” as defined by the IRS. Plus, 
the additional businesses cannot employ anyone 
other than immediate family members or employees 
who are excludable from plan participation. If your 
businesses meet both these conditions, you may 
be able to adopt a Single K. However, you should 
discuss your specific situation with your legal and 
tax advisors.

What are the deadlines for establishing and  
funding a Single K?
A Single K must be established, and all paperwork 
received by OppenheimerFunds, by the last day of 
the plan year, generally December 31 for calendar 
year-end plans. For example, to establish a plan for 
2016, OppenheimerFunds must receive the paper-
work by December 31, 2016. Postmarks do not count 
in applying this deadline.

The funding deadline depends on the structure of 
your business. If your business is incorporated, salary 
deferral contributions must be remitted as soon as 
you can reasonably segregate them from your busi-
ness’ general assets, but no later than the seventh 
business day after the deferrals were withheld. If 
you’re an unincorporated business owner, the dead-
line for salary deferrals is your business tax-filing date, 
including extensions.

While profit-sharing contributions are discretionary, 
the plan must be funded three out of every five years 
according to IRS regulations.

Can I switch to a Single K if I already have a 
retirement  plan?
Yes. You may be able to either convert your existing 
plan to a Single K or terminate it and subsequently 
establish a Single K. If you terminate your prior plan 
there may be a 12-month waiting period before you 
can establish the new plan. You should discuss your 
specific situation with your legal and tax advisors.

I save some of my income from a sideline business 
using a SEP IRA. If I want to set aside even more, 
should I switch to a Single K?
Maybe. Keep in mind, if you make any salary deferral 
contributions to a retirement plan through another 
entity, they must be counted with your Single K salary 
deferral in determining the annual maximum amount. 
For 2016, the aggregate salary deferral contributions 
cannot exceed $18,000 ($24,000 if you’re 50 and 
above) or 100% of your compensation, whichever 
is less.

Frequently Asked Questions

7.  ERISA is a highly complex area of law. The information contained in this material is strictly educational in nature and is not intended as legal advice. Clients are 
strongly encouraged to obtain legal advice from a qualified expert.



Shares of Oppenheimer funds are not deposits or obligations of any bank, are not guaranteed by any bank, are not insured by the 
FDIC or any other agency, and involve investment risks, including the possible loss of the principal amount invested.
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Before investing in any of the Oppenheimer funds, investors should carefully consider a 
fund’s investment objectives, risks, charges and expenses. Fund prospectuses and summary 
prospectuses contain this and other information about the funds, and may be obtained by asking 
your financial advisor, visiting oppenheimerfunds.com or calling 1 800 CALL OPP (225 5677). 
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Visit Us 
oppenheimerfunds.com  
 
Call Us 
800 835 7305 
 
Follow Us

OppenheimerFunds Single KSM Plan offers 
owner-only businesses the opportunity to 
choose a retirement plan that provides services 
and features often available only to larger 
companies.

These include:
• A retirement plan designed for owner-only 

businesses.
• Many advantages of a regular 401(k) without 

the complexity.
• The support of OppenheimerFunds.

Next Step

Speak to your financial advisor about  whether 
an OppenheimerFunds Single K Plan is the right 
option for your owner-only business.


